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The regulation changes inciuded with this memorandumn are being proposed for adoption at the August 3, 2001,
Personnel Commission meeting. This meeting will be held at 9:00 a.m. at the Grant Sawyer State Office Building,
555 Fast Washington Avenue, Suite 4412, Las Vegas, Nevada. A video conference link will also be available in
Carson City at the Legislative Building, 401 South Carson Street, Room 2144. An informational note precedes cach
regulation which explains the nature and purpose of the proposed change to the regulation.

In order to review the proposed changes in the regulations and solicit comments from interested persons, a workshop
will be held at 9:30 a.m. on July 12, 2001, at the Nevada Department of Transportation, 1263 South Stewart Street,
Room 302, Carson City, Nevada. A video conference link will also be available in Las Vegas at the Nevada
Department of Transportation, 123 East Washington Avenue, Building B - Training Room.

Please circulate or post the enclosed Notice of Workshop to Solicit Comments on Proposed Regulations and Notice of
Hearing along with the text of the proposed regulations, or otherwise notify your employees.
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NOTICE OF WORKSHOP
TO SOLICIT COMMENTS ON PROPOSED REGULATIONS
and

NOTICE OF HEARING
for
THE ADOPTION AND AMENDMENT
of
REGULATIONS OF THE STATE PERSONNEL DEPARTMENT

Workshop Notice: The Department of Personnel, 209 East Musser Street, Carson City, Nevada, telephone number
(775) 684-0119, is proposing the permanent adoption and amendment of regulations pertaining to Chapter 284 of the
Nevada Administrative Code.

~=A workshop has been set for 9:30 a.m. on July 12, 2001, at the Nevada Department of Transportation, 1263 South
stewart Street, Room 302, Carson City, Nevada. A video conference link will also be available in Las Vegas at the
Nevada Department of Transportation, 123 East Washington Avenue, Building B - Training Room. The purpose of the
workshop is to solicit comments from interested persons on the proposed changes to the following sections of the Nevada
Administrative Code.

ACTION NAC REGULATION
Temporary regulations proposed for permanent adoption and amendment

Holiday premium pay defined New Section
Computation of payments for holidays 284.526
Compensation for working on holidays 284.530

Newly proposed regulations for permanent adoption

Holiday premium pay defined New Section
Longevity pay: Part-time employees; applicable formulas 284.278
Appointing authority prohibited from appointing related persons under 284.375
certain circumstances; exceptions.
Persons who become related after appointment: Appointing authority required 284.377
to take corrective action; notification of appointing authority required
Administrative leave with pay 284.589
Confidential records 284.718
Access to confidential records 284.726
“Maximum allowable concentrations of alcohol in blood or breath of employee; 284.884

confirmation of positive result on screening test of breath.

A copy of all materials relating to the proposed regulations is included with this announcement. Additional copies may
be obtained at the workshop or by contacting the Department of Personnel offices at 209 East Musser Street, Room 3LOI(6},



Carson City, Nevada, telephone number (775) 684-0119, or 555 East Washington Avenue, Suite 1400, Las Vegas, -
Nevada, telephone number (702) 486-2900. A reasonable fee for copying may be charged. .
.

Hearing Notice: The Personnel Commission will hold a public hearing at 9:00 a.m. on August 3, 2001, at the Gra.

Sawyer State Office Building, 555 East Washington Avenue, Suite 4412, Las Vegas, Nevada, and video conferenced to

the Legislative Building, 401 South Carson Street, Room 2144, Carson City, Nevada. The purpose of the hearing Is to

receive comments from all interested persons regarding the adoption and amendment of regulations. If no person, who

is directly affected by the proposed action, appears to request time to make an oral presentation, the Personnel Commission

may proceed immediately to act upon any written subrmissions.

®  These regulations do not have a direct economic effect on any business or the public.

B Enforcement of these regulations should not result in any increased cost.

®  To our knowledge, these regulations do not overlap or duplicate the regulations of other state or local governmental
agerncies.

B These regulations do not establish any new fee or increase an existing fee.

B A statement of the need for and purpose of the proposed regulations precedes the text of each regulation included n

the attached document.

Persons wishing to comment upon the proposed action of the Personnel Comrmission may appear at the scheduled public
hearing or may address their comments, data, views or arguments, in written form, to Phil Hauck, Department of
Personnel, 209 East Musser Street, Room 300, Carson City, Nevada 89701-4204. Written submissions must be received
by the Department of Personnel on or before July 14, 2001.

A copy of this notice and the regulations to be adopted and amended will be on file at the State Library, 100 Stewart Street,
Carson City, Nevada for inspection by members of the public during business hours. Additional copies of the notice and
the regulations to be adopted and amended will be available at the Department of Personnel, 209 East Musser, Room 300,
Carson City, Nevada, or at the Department of Personnel, 555 East Washington Avenue, Las Vegas, Nevada, and In 9lem,
counties in which an office of the agency is not maintained, at the main public library, for inspection and copying t_
members of the public during business hours. The text of each regulation will include the entire text of any section of the
Nevada Administrative Code which is proposed for amendment. Copies will also be mailed to members of the public upon
request. A reasonable fee may be charged for copies if it is deemed necessary.

Upon adoption of any regulation, the agency, if requested to do so by an interested person, either prior to adoption or
within 30 days thereafter, will issue a concise statement of the principal reasons for and against its adoption and incorporate

therein its reason for overruling the consideration urged against its adoption.

The notice of the Workshop and Hearing has been posted at the following locations:

CARSON CITY LAS VEGAS

Blasdel Building, 209 East Musser Street Grant Sawyer State Office Building
Nevada State Library, 100 Stewart Street 355 East Washington Avenue
Capitol Building

State Legislature, 401 S. Carson Street

ALL NEVADA COUNTY PUBLIC LIBRARIES

NOTE: We are pleased to make reasonable accommodations for members of the public with disabilities
who wish to attend the meeting. If special arrangements for the meeting are necessary, please
notify the Department of Personnel, in writing, at 209 East Musser Street, Room 101, Carsay,\
City, Nevada 89701-4204, or call Irene Davis at 684-0119, no later than five working days pri
to the meeting.

NAWPDOCS\NAC\Regchanges-801\PC-11-workshop-801.wpd
6/13/01



Temporary Regulations

Proposed for Permanent Adoption



Section 1 Chapter 284 is hereby amended by adding thereto a new section to read as follows:

New Section "Holiday premium pay" defined. "Holiday premium pay"” means compensation at the
rate of time and one-half for hours worked on a legal holiday, except those hours subject to
overtime as provided in NRS 284.180.

Section 2 NAC 284.526 is hereby amended to read as follows:

ﬁExpianatmn of Change his. -amendment, proposed by the Department of : Personnel, pmwdas%hat
: i ! mor: 'exghtffzaur' -'ona hohday can : 'cew‘ : ei: for hour

NAC 284.526 Computation of payments for holidays. (NRS 284.155, 284.345)

1. For the purpose of this section, "paid status” means the time an employee is working, is on
leave approved pursuant to NAC 284.580 or is on leave with pay, excluding overtime hours or
catastrophic leave.

2. A full-time employee working other than a standard work week is entitled to the same number
of paid holidays as a full-time employee working the equivalent standard work week.

3. Except as otherwise provided in subsections 11 and 12, a full-time employee who works 40
hours per week, does not work on a holiday and is in paid status during any portion of his scheduled
shift immediately before the holiday is entitled to receive 8 hours of holiday pay.

4. Except as otherwise provided in subsections 11 and 12, a full-time employee who works more
than 40 hours per week or 80 hours biweekly, is not scheduled to work on a holiday and is in paid
status during any portion of his scheduled shift before the holiday is entitled to receive an amount of
holiday pay equal to the pay received for his average workday. The average workday of an employee
is determined by dividing the total scheduled hours of work per year by 2,088 and multiplying the
quotient by 8. For the purposes of this subsection, a fireman assigned to a 24-hour shift shall be
deemed to work 56 hours per week and 2,912 hours per year.

5. Except as otherwise provided in subsection 11 and 12, an employee fwhe-is—schedided-to-work
of-a-hekday—and] who works any portion of [hts—seheéu%eé—ﬁhlﬁ]tke legal holiday is eligible to
receive holiday pay in the amount provided in subsection 3 or 4. [Fhe] An employee who has an
innovative work week schedule is entitled to earn additional holiday pay on an hour-for-hour basis
for any hours worked in addition to the period represented by the holiday pay up to the number of



hours of his established workday. {~if—the heuss—are—worked-as—pari—of—the—employee s—normally
scheduled—shif-]. Any hours worked [in-addition-to-the-nermaliy-scheduled—shift] that exceed the
established workday, under the innovative work week agreement, do not qualify for additional
holiday pay.

6. An employee who works on a holiday must be in paid status on that holiday for the amount of
time which is the difference between the time represented by his holiday pay and his normal work
schedule for that holiday. If the employee has not worked enough hours to be in paid status, he must
use sick leave, annual leave, or compensatory time to make up the difference.

7. Except as otherwise provided in subsection 11, an employee who is scheduled to work on a
holiday, but does not work, is eligible for holiday pay in the manner provided in subsection 3 or 4.

8. A full-time employee whose employment begins on a holiday is entitled to receive holiday pay
in accordance with subsection 3 or 4 if he is in paid status during his scheduled shift.

9. A full-time employee whose regular schedule of work is more than 8 hours, but who has the
day off because of a holiday, may use annual leave, compensatory leave, or have his schedule
adjusted for the amount of time in excess of the holiday pay to which he would be entitled pursuant to
subsection 3 or 4. An employee who does not elect to use annual leave or compensatory time and
whose schedule is not adjusted may, with the approval of the appointing authority, be placed on a
leave of absence without pay.

10. An employee working a part-time standard, nonstandard or innovative work week must be
paid holiday pay if:

(a) The holiday falls on a scheduled workday; and

(b) He is in paid status during his scheduled shift immediately before the holiday or on the holiday if
his employment begins on that day.

The amount of holiday pay must not exceed 8 hours but must otherwise equal what he would have
been paid if there had not been a holiday.

11. An employee scheduled to work on a holiday who fails to report his absence to his supervisor
or a designated representative as required by NAC 284.590 is not entitled to receive compensation
for the holiday.

12. An employee whose employment is terminated:

(@) The day before the holiday is not entitled to receive compensation for the holiday.
(b) On a holiday on which he is working must be paid an amount for the holiday in proportion to the
time he actually worked on the holiday. When an employee gives notice to terminate on a holiday and
is not scheduled to work on the holiday, the last day worked or in paid leave status is his date of
termination.

13. An employee who transfers the day before a holiday becomes an employee of record in the
new agency on the holiday and is entitled to receive compensation for the holiday from the new
agency. An employee who transfers from an agency at the end of a shift on a holiday is entitled to
receive compensation for the holiday from the previous agency.

14. An employee whose employment is not full-time employment is entitled to be paid holiday
pay as provided in subsection 10.

15. Subsections 1 to 14, inclusive, do not apply to an excluded classified employee or excluded
unclassified employee. The salary of an excluded classified employee or excluded unclassified
employee must not be reduced solely because a holiday occurs on a scheduled workday of that
employee.

[Personnel Div., Rule VII § B subsec. 2, eff. 8-11-73; A 7-3-76]--(NAC A by Dep't of Personnel,
10-26-84; 8-28-85; 1-26-87; 9-17-87; 4-19-88; 7-14-88; 7-21-89; 9-13-91; 9-16-92; 11-12-93; 3-23-
94; R098-99, 9-27-99)



Section 3 NAC 284.530 is hereby amended to read as follows:

mium |

NAC 284.530 Compensation for working on holidays.

1. An employee is entitled to earn either holiday premium pay or overtime for actual hours
worked on the legal holiday in addition to any holiday pay as provided for in NAC 284.526.

(#]2. An employee, other than an excluded classified employee or excluded unclassified
employee, must receive either time and one-half cash payment or time and one-half compensatory
time for holidays worked.

[213. An employee entitled to a cash payment pursuant to subsection H] 2 who works on a
holiday may elect to receive compensatory time off for the holiday in lieu of any cash payment
pursuant to NAC 284.526 if such an election does not exceed the limits on compensatory time
imposed by NAC 284.250. All hours in excess of those limits must be paid in cash. The provisions of
this subsection do not apply to a fireman who works a 24-hour shift.

{Personnel Div., Rule VIII § B part subsec. 3, eff. 8-11-73]-«(NAC A by Dep't of Personnel, 7-21-
89; 9-13-91; 3-23-94)



Newly Proposed Regulations

for Permanent Adoption



Section 1 Chapter 284 is hereby amended to read as follows:

Expianatmn 9f Change This amendmem pmposed by the members of ti:c H1ghway Patrel
‘provides for. "holiday premzum pay on the basxs of a scheduied shrft whlch may Cross: ave.r fwe
caieﬂdar days ' _ _ RIS

New Section "Holiday premium pay" defined.

1. Except as provided for in subsections 2 and those hours subject to overtime as provided in
NRS 284.180, "Holiday premlum pay " means compensatlon at the rate of tune and one- half for hours
worked on a Iegal holiday[+e eFtm

2. For the purpose of compensatmg an employee wkose shlft crosses two calendar days and the
majority of the employee's hours worked occur on the legal holiday, the agency may designate the
entire shift as hours worked on the legal holiday. This designation must be reflected on the
timesheet. When the entire shift is designated as hours worked on the legal holiday, an employee
shall not be compensated at the holiday premium rate for hours worked on another shift beginning
or ending on the legal holiday.

Section 2 NAC 284.278 is hereby amended to read as follows:

ce - This *amendm,em pwp@sed b‘y the ep: armlent

284.175)




1. Except for excluded employees as provided for in subsection 3, longevity pay is based on the
Sfollowing formula:

The number of hours
worked during 6-month
qualifying period

X longevity increment = longevity payment for 6 months
Total full-time equivalent

hours for the pay class during

6-month qualifying period

2. As used in subsection 1, “hours worked” does not include overtime hours unless an
employee’'s:
(a) Pay class is more than 40 hours per week or 80 hours biweekly; and
(b) Payment for the overtime hours is compensation, as defined in NRS 286.025.
3. For excluded employees, longevity pay is based on the following formula:

The number of 8-hour days
worked during 6-month
qualifying period

X longevity increment = longevity payment for 6 months
Total full-time equivalent
days for the pay class during
6-month qualifying period

[Personnel Div., Rule III § M subsec. 6, eff. 9-6-74; A and renumbered as subsec. 5, 2-5-82]—
(NAC A by Dep’t of Personnel, 10-26-84; 9-13-91; 3-23-94; R031-98, 4-17-98)

Section 3 NAC 284.375 is hereby amended to read as follows:

NAC 284.375 Appointing authority prohibited from appointing persons related or involved
in a relationship [persens] under certain circumstances; exceptions.

1. Except as otherwise provided in subsection 2 and NRS 281.210, an appointing authority shall
not appoint a person to a position in the classified service on or after October 1, 1996, if, upon his
appointment, the person will be the immediate supervisor, or will be in the direct line of authority,
of:

(a) A spouse, child, parent or sibling of the person;

(b) The spouse of a child, parent or sibling of the person; [ef]

(c) An aunt, uncle, niece, nephew, grandparent, grandchild or first cousin of the personk]; or

(d) A person with whom he is involved in an amorous, dating and/or sexual relationship. A
dating relationship is defined as a relationship that may be reasonably expected to lead to the
formation of a consensual amorous or sexual relationship.

2. An appointing authority may adopt a written policy authorizing the appointment of persons to
a position or class of positions in violation of subsection 1 if the appointing authority determines that,
for the positions for which the policy applies, the enforcement of the provistons of subsection 1 will
be impracticable and cause an undue hardship to the appointing authority. In making this
determination, the appointing authority may consider, among other factors, the difficulty in recruiting
applicants for the positions for which the policy applies.



3. A written policy adopted pursuant to subsection 2 must:

(a) Be approved by the commission; and

(b) Comply with the provisions of NRS 281.210.

4. If a written policy which is adopted by the appointing authority pursuant to this section is
approved by the commission, the appointing authority shall provide a copy of the policy to each
employee who 1s appomted to a position for which the policy applies.

(Added to NAC by Dep’t of Personnel, 8-16-96, eff. 10-1-96)

Section 4 NAC 284.377 is hereby amended to read as follows:

NAC 284.377 Persons who become related or involved in a relafionship after appointment:
Appointing authority required to take corrective action; notification of appointing authority
required.

1. If employees of an appointing authority become related or involved in an amorous, dating
and/or sexual relationship in such a manner that, if the relationship had existed when the employees
were appointed, the appointing authority would have been prohibited from appointing one of those
employees pursuant to subsection 1 of NAC 284.375 [

284-375], the appointing authority shall ensure that, as soon as practicable [after—the—employees
become—related], the employees do not continue to hold positions in which one of the employees is
the immediate supervisor, or is in the direct line of authority, of the other employee.

2. An appointing authority may adopt a written policy developed pursuant to the requirements of
subsections 2, 3 and 4 of NAC 284.375 to authorize such relationships when enforcement of the
provisions of subsection 1 will be impracticable and cause an undue hardship to the appointing
authority.

[2]3. Employees who become related or involved in an amorous, dating and/or sexual
relationship after they have been appointed to their positions as described in subsection 1 shall,
within 10 working days after they become related or involved:

(a) Notify the appointing authority of the relationship; and

(b) Submit to the appointing authority a recommendation for action to be taken by the appointing
authority to ensure that the employees do not continue to hold positions in which one of the
employees is the immediate supervisor, or is in the direct line of authority, of the other employee.

[3]4. In determining the manner in which to comply with the provisions of subsection 1,
the appointing authority is not required to accept a recommendation submitted pursuant to subsectlon

(Added to NAC by Dep’t of Personnel, 8-16-96, eff. 10-1-96)



Section 5 NAC 284.589 is hereby amended to read as follows:

NAC 284.589 Administrative leave with pay. (NRS 284.155, 284.345)

1. An appointing authority may grant administrative leave with pay to an employee:

(a) To relieve him of his duties during the active investigation of a suspected criminal violation or
the investigation of an alleged wrongdoing;

(b) For up to 2 hours to donate blood; or

(c) To relieve him of his duties until the appointing authority receives the results of a screening
test pursuant to NRS 284.4065.

2. Except as otherwise provided in subsection 3, an appointing authority or the department of
personnel may grant administrative leave with pay to an employee for any of the following purposes:

(a) His participation in, or attendance at, activities which are directly or indirectly related to the
employee’s job or his employment with the state but which do not require him to participate or attend
in his official capacity as a state employee.

(b) Closure of the employee’s office or worksite caused by a natural disaster or other similar
adverse condition when the employee is scheduled and expected to be at work. An appointing
authority may designate certain employees as essential and notify them that they are required to
report to work.

(c) His appearance as an aggrieved employee or a witness at a hearing of the committee.

(d) His appearance as an appellant or a witness at a hearing conducted pursuant to NRS 284.390
by a hearing officer of the department of personnel.

(e) His appearance to provide testimony at a meeting of the commission.

3. An appointing authority or the department of personnel shall grant administrative leave with
pay to an employee for a purpose set forth in paragraph (c), (d) or (e¢) of subsection 2 if:

(a) The employee requests the administrative leave for a period of time that is reasonably needed
for him to testify at the hearing or meeting;

(b) The employee requests the administrative leave at least 2 weeks before the leave is needed,
unless such notice is impractical; and

(c) The absence of the employee will not cause an undue hardship to the operations of his
appointing authority or adversely impact the provision of services to clients or to the public.

4. An appointing authority shall grant administrative leave with pay to an employee for any of
the following purposes:

(2) The initial appointment and one follow-up appointment if the employee receives counseling
through the employee assistance program.

(b) His attendance at a wellness fair which has been authorized by the [risk-manasement-division

H ton] public employees benefits program.

(c) His participation in an official capacity as 2 member of a committee or board created by statute
on which he serves as a representative of state employees. Such leave must be in lieu of other fees
provided for attendance at meetings and participation in official functions of the committee or board.

(d) Up to 8 hours for preparation for hearings regarding his suspension, demotion or dismissal as
provided in subsection 1 of NAC 284.656.

(Added to NAC by Dep’t of Persomnel, eff. 10-26-84; A 8-28-85; 4-20-90; A by Personnel
Comm’n, 8-1-91; A by Dep’t of Personnel, 9-13-91; 12-26-91; 11-12-93; 3-23-94; 11-16-95;
10-27-97; R042-99, 9-27-99)




Section 6 NAC 284.718 is hereby amended to read as follows:

‘records maintained by t

NAC 284.718 Confidential records.
1. The following types of information, which are maintained by the department of personnel or
the personnel office of an agency, are confidential:
(a) Information relating to salaries paid in other than governmental employment which is
furnished to the department of personnel on the condition that the source remain confidential,
(b Any document which 1s used by the department of personnel or an agency in negotiations with
employees or their representatives which has not been made public by mutual agreement;
(¢) The rating and remarks concerning an applicant by the individual members of the board or
assessors of a center for assessment;
(d) Materials used in examinations including suggested answers for oral examinations;
(¢) Records and files maintained by the employee assistance program;
(f) Reports by employers, appointing authorities, or law enforcement officials concerning the
hiring, promotion, or background of applicants, eligible persons, or employees;
tB1(g) The class title and agency of an employee whose name is excluded from the official roster,
as provided in subsection 3 of NAC 284.714, when an inquiry concerning the employee is received;
+£31(h) Any information contained on a person’s application or relating to his status as an eligibie
person; and
f&}(i) Information in an employee’s file or record of employment which relates to his:
(1) Performance;
(2) Conduct, including any disciplinary actions taken against him;
(3) Race, ethnic identity or affiliation, sex, disability, or date of birth; or
(4) Home telephone number.
2. If the employee has requested that his personal mailing address be listed as confidential, his
file must be so designated and list his business address.
3. The name of any beneficiary of an employee contained in the payroll document must not be
released to anyone unless:
(a) The employee dies; or
(b) The employee signs a release.
[Personnel Div., Rule XVI part § C, eff. 8-11-73]—(NAC A by Dep’t of Personnel, 8-28-85;
7-21-89; 7-6-92; 11-12-93)

Section 7 NAC 284.726 is hereby amended to read as follows:

NAC 284.726 Access to confidential records. (NRS 284.155)

1. Except as otherwise provided in this subsection, access to materials for an examination and
information relating to an applicant or eligible person which are relevant to an appointing authority’s
decision to hire that person is limited to the appointing authority or his designated representative. If
the name of the applicant is not disclosed and the information is used for the purposes of paragraph
(b) of subsection 1 of NAC 284.204, information relating to the education and experience of an
applicant may be made available to any affected applicant, employee or the designated representative
of either.

2. Except as otherwise provided in subsection 3, access to an employee’s file of empioyment
containing any of the items listed in paragraphs [{e3] (f) to (h), inclusive, of subsection 1 of NAC
284.718 is limited to:

(a) The employee.



(b) The employee’s representative when a signed authorization from the employee is presented or
is in his employment file.

(c) The appointing authority or a designated representative of the agency by which the employee
1s employed.

(d) The director of the department of personnel or his designated representative.

(e) An appointing authority, or his designated representative, who is considering the employee for
employment in his agency.

(f) Persons who are authorized pursuant to any state or federal law or an order of a court.

(2) The state board of examiners if the board is considering a claim against the State of Nevada
filed pursuant to chapter 41 of NRS which involves the employee.

3. Information concerning the health, medical condition or disability of an employee or a
member of his immediate family must be kept separate from the employee’s file in a locked cabinet.
Access to such information is limited to the employee, his current supervisor and the appointing
authority or his designated representative.

4. Records maintained by the employee assistance program shall not be released to anyone
without a written release of information signed by the employee or by an order of a court of law.

f435. Upon request, the department of personnel will prov1de the personal mailing address of any
employee on file with the department to the state controller’s office and the Internal Revenue Service.

§536. The director or the appointing authority, or his designated representative, shall authorize
the release of any confidential records under his control which are requested by the committee, a
hearings officer, the commission, the Nevada equal rights commission or a court. If the director or
his designated representative determines that the release of any confidential record is not necessary
for those purposes, the decision may be appealed.

[Personnel Div., Rule XVI part § C, eff. 8-11-73]—(NAC A by Dep’t of Personnel, 8-28-85;
9-30-88; 7-21-89; 8-14- 90; 7-6-92; 3-23- 94 R042-99, 9-27-99; R082-00, 8-2-2000)

Section 8 NAC 284.884 is hereby amended to read as follows:

NAC 284.884 Maximum allowable concentrations of alcohol in blood or breath of employee;
confirmatlon of posntwe result on screemng test of breath

—211. An employee fwhe eqire Hh A p
eomeaission] must not have a concentratlon of alcohol in h1s blood or breath greater than 01 gram by
weight of alcohol per 100 milliliters of his blood or per 210 liters of his breath while on duty.
Disciplinary action may be taken by the appointing authority [whe—has—a—rteasonable—beliefthat-an
] in accordance with the provisions of NAC
[284-888] 284.650 and 284.653 if a screening test indicates that the concentration of alcohol in the
blood or breath of the employee is greater than .01 gram by weight of alcohol per 100 milliliters of
his blood or per 210 hters of hlS breath whlle on dury




[4]2. A positive result on a screening test of a person’s breath must be confirmed by a second
screening test. The second screening test must be conducted immediately after receipt of the positive
result of the first screening test.

(Added to NAC by Dep’t of Personnel, eff 12-26-91)





